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ALLINDIAUCOBANKEMPLOYEESFEDERATION
(AffiliatedtoAIBEA)REG.NO.3489/CNE

C/oUCOBank,328,ThampuChettyStreet,Chennai600001

CAMP:UCOBank,CBO,891,BhandarkarRoad,Pune411004.

Emailid:ucbeu2012@gmail.com

TheManagingDirectorandCEO 10/5/2021

UCOBank,

HeadOffice,

Kolkatta.

DearSir,

Youarewellawarethatduetorapidspreadofinfection(Covid)manyStateGovernments

havecomeoutwithTotalLockdownasaresultpublicandprivatetransportshavealsobeen

shut.SLBCconvenorsindifferentstateshavealsoissuedadvisory/guidelinesfortheBanks.In

somestatesbankswillfunctionwithrestrictedtimings,inKeralaitisonalternatedays,in

Pondicherryitisrestrictedupto12pm andinfew otherstatesupto2pm andsoon.The

secondwaveisunabatedandposingseverethreattothetotalenvironmentandlivesofthose,

particularlywho arerequired to servethepublic.ThusBankemployeesarerequired to

continuetheirservicelikeanyotherfrontlinewarriors.

WearethankfultoourManagementforcertainstepstakentoinstillconfidenceinthemindsof

theemployees,thoughnotadequatecomparedtootherBanks.

Intheabovebackground,weareconstrainedtobringtoyourattentionabouttheurgentneed

to take certain under-mentioned steps to ensure thatthe work force complywith the

requirementsofBusinessContinuityPlanwithcourage,confidenceandcommitment.

1.Otherthanminimum bankingactivitiesthereshouldbenootheragendalikeonlinetraining

etc.Pleasetakenoteofthetransportproblems,notexceeding50% stafftobedeployed,

alternatedayworking,exemptionofcertaincategoryofemployeesandtakestepstostop

insistingthestafftocometobranchestoattendonlinetrainingprogrammeslikeFinalceetc.

2.In Stateswherepublicandprivatetransportsareshut/partiallyoperating,employeesmaybe

givenoptiontoreporttoabranchnearesttotheirresidencesandwork.

3.Willappreciate ifZonaloffices are advised to restrain from issuing impracticable

instructionsto branchesto assign work, which wefind arecontradictoryto thepresent

situation.

4.WillappreciateifBankadoptsnon-discriminatoryapproachwhilegrantingsomeadditional
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privileges.Whilebankisconsiderateto officersand executivespermitting them to buy

MEDICALOXIGENCONCENTRATORS,ofcoursewithinthepermissiblelimittheyareentitled

forfurnituresandfixtures,yetwefeelBankshouldhavethoughtitfittoextendthesame

facilitytoothercategoryofworkforce,ifnotasaperk, atleastbygrantinginterestfreeloan.

AfterallCoronahasnotdiscriminatedpeoplebasedontheirstatus.

5.AdditionalSickleaveavailableunder11thBipartiteSettlementisnotgranted,withtheresult

manyemployeesaretoavailleaveinthisdistresssituationattheexpenseoftheirPrivilege

Leave,notwithstandingtheirnearingsuperannuation.

6.Manybankshavecomeoutwithseveralschemeslike,grantofinterestfreeadvance,care

andconcernofthedependentsofemployees,specialcontrolroomsashelplineforthe

employees,tieupwithhospitalsformakingavailablebedsonprioritytothestaffandtheir

dependents.EmployeesexpectourBanktootounfoldsuchmoralboostingandconfidence

buildingefforts.

7.Lastbutnottheleast,Fasttracksettlementofclaimsofhospitalisation,expeditious

disposalofclaimsofdeceasedemployeesfamilies,moreimportantlygrantofcompassionate

appointmentstothefamilies-victimsofCovid,willgoalongwayinkeepingthemoraleofthe

workforce. 

Wearesureandhopefulthat,ourManagementwillstandsecondtononeinmanifestingtheir

care and concern approach towards the workforce which is todaydedicating itselfin

preservingandpromotingtheinterestoftheInstitution.

Lookingforwardtoyourtimely,proactiveandpositivesteps.

Thankingyou,

Yoursfaithfully

CM Patel

GeneralSecretary

Cc.TheGM HRM HeadOffice


