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Encl: As sioled
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Existing Stoff Overdroft Focility for the employees is governed in,terms of

the ciculor issued by the Bonk vide Circulor No' CHO/PMG/4312018-19

doted 19.01 .2019 ond wherein reference hos olso been mode to vorious

circulors issued eorlier. lt hos been represented from the employees to

permit them higher limit on completing corresponding higher length of

service with modificotion of certoin lerms & condition reloting to
ovoilment of Overdroft FocilitY.

Now, we ore pleosed io inform thot the Boord of Direciors in its meeting

held on 18/07 /2022 hos opproved modificotion of certoin terms ond

conditions ond enhoncement of limil to existing Stoff overdroft Focility'

Accordingly, we ore enclosing herewith the detoiled guideline olong wiih

oll modifiiotions to stoff Overdroft Focility os onnexure- l'

CopyofthisCirculorshouldbebroughtto.lhenoticeofollsioffmembers
of Bronches/Offices "nJ 

ortt- be piominently disployed on the Notice

Boord for informotion of oll concerned'
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Annexure'I

The existing guideline, vis-d-vis modificoiion ihereto, hos been tobuloted below.

T

l. Eligibility The employees ogoinsi whom
Chorge Sheet hos been issued

involving morol turPitude or
ihose who ore Ploced under
suspension will not be eligible for
the Overdroft FocilitY

The employees ogoinst whom
Mojor Penolly Proceeding is

pending or those who ore
ploced under suspension will

not be eligible for the

Overdroft FocilitY

3. Limil 
| | Lengtn of Service
il

Overdrofi
Limit

Length of
Service

Revised OD

Limit

Ir r***r".0r' lV lo Vll) I
(i) Executive (Scole-IV to
Vrr) :T 10.00up lo luyeors
Up fo 10 yeors 12.O0

Above I 0 yeors 12.00
Above 10 yeors

upto 15 yeors

15.O0

t Above l5 yeors 20.oo

[-t*,'*r".,r-.1111
|-neorEuElos
lveors

4.00

1 Yeor & upto 5
yeors

7.oo

Ebore 5 yeots &

I 
upto l0 yeors

7.00

Above 5 yeors &

upto 10 yeors _
10.o0P* r0.00

Above 10 yeors

upto 15 yeors

12.OO

Above 15 Yeors 15.00

| {iii) ct",icot stor: (iii) Clericol Sfoff :

I Yeor & upto 5
veors

3.00 I Yeor & uPto 5

yeors

4.OO

Above 5 yeors &
upto l0 yeors

5.00 Above 5 yeors &

upto 10 yeors

6.OO

Above 1 0 yeors 7.00
Above 10 yeors

upto 15 yeors _
8.OO

Above 15 Yeors 10.00
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1 Yeor & upto 5
1 Yeor & upto 5

Above 5 yeors &

Above 5 yeors &
Above l0 yeors

fmployee will hove on oPtion
for conversion of the Overdroft
occount into o Term loon
(eilher porl or full in lokhs) to

be repoid in Equoted monlhlY
insiollment not exceeding 7

yeors in lhe roiio of 5: l i.e

Principol in 70 (moximum) &

interest in l4 (moximum)
insiollmenls.

All olher terms & conditions os

per onnexule- I enclosed

Employee will hove on oPtion
for conversion of the Overdroft
occount into o Term loon to be
repoid in Equoted monthly
instollment not exceeding 7

yeors.

8.

Conversio
nof
Overdroft
into Term

Loon
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Annexure-l

Sloff members will hove on option for conversion of Stoff overdroft ovoiled by

them into Term loon before 5 yeors of cessotion of their service, subject to

following condiiions:

L A $off member with minimum 5 yeors of residuol services con exercise ihis

option once in his service period ond once exercised' it sholl be

irrevocoble
2. The employee will hove to ensure poyment to the outstonding Sioff OD

ofter conversion into term loon
3. lt must be ensured ihot ihe totol deductions from the solory on occount of

stoiutory deductions, other loon instollments (except Flood loon/Cyclone

loon/otherloonwithperlodlessthon3yeors)includingrecovery/EMl
towords proposed Term loon should not exceed 60 % of the gross monihly

emoluments.
4. The rote of interest for term loon (converted oulstonding oD omount) sholl

be the some os opplicoble for OD focility from time to lime'

5. Afier exercising the obove option, the concerned stoff member sholl not

be eligible for OD ond ony other loons Personol loon for wh9!?D focility

is ovoiloble.
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